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APPLICABILITY OF COLLECTIVE BARGAINING AGREEMENTS

I.
PURPOSE:

To ensure negotiated Collective Bargaining Agreements are followed in the management of bargaining eligible employees as related to DHSS policies.  

II.
SCOPE:

Employees who are covered by collective bargaining agreements and their supervisors and managers.

III.
POLICY:

A. Units with staff who are members of a bargaining unit shall adhere to the applicable Collective Bargaining Agreement in managing bargaining unit employees. 

B. See Chapter 15 for Collective Bargaining Agreements and lists of bargaining unit classifications. See Chapter 12 for Union grievance procedures.
C. All employees in work units and classifications covered by an agreement are in the bargaining unit whether or not an employee is a current dues-paying member.  

D. In cases where a Collective Bargaining Agreement differs from DHSS policy, the Collective Bargaining Agreement supersedes DHSS policy for staff in that bargaining unit.  

E. Questions should be directed to the Office of Human Resources.  
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