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EMPLOYMENT AND/OR SUPERVISION OF RELATIVES

I.
PURPOSE:

To provide information regarding the restrictions in the employment and supervision of employees’ relatives.  Relatives could be either by birth or marriage.

II.
SCOPE:

Departmentwide.

III.
POLICY:

A. The Constitution of Missouri provides that “Any public officer or employee in this state who by virtue of his office or employment names or appoints to public office or employment any relative within the fourth degree, by consanguinity or affinity, shall thereby forfeit his office or employment.”

B. Relatives falling within the fourth (4th) degree include the following:  spouse, children, daughter/son in law, parents, father-in-law, mother-in-law, grandparents, great grandparents, grandchildren, great grandchild, brothers, sisters, brother/sister in law, aunts, uncles, great aunt/uncle, nieces, nephews, and first cousins.

C. The selection of individual employees is normally delegated to managers and supervisors, subject to final approval of the Appointing Authority.

D. In order to assure compliance with the law as well as to avoid the perception of partiality, managers and supervisors shall not select relatives falling within the fourth (4th) degree by blood, marriage or adoption of such manager or supervisor for positions under their supervision or management purview.  This prohibition applies to all positions including temporary, provisional, permanent, and unclassified.

E. No employee may serve as the immediate supervisor of a relative within the fourth (4th) degree.  If this supervisory relationship should occur as a result of marriage or personnel actions such as reorganization, either the supervisor or the employee will be transferred when an appropriate position is available, as determined by the Appointing Authority.

F. The Appointing Authority will be responsible for enforcing this policy.  Particular attention should be addressed to assure that relatives of members of the management staff (assistant bureau chief and above) do not receive preferential consideration in securing employment.

G. Any Department employee, who is or becomes aware of a situation that may conflict with the provisions of this policy, is required to report the situation to the Office of Human Resources.
H. Should the Department employ a relative, which is within the fourth (4th) degree, of the Department Director, Deputy Department Director, or Chief, Office of Human Resources, an alternate designee shall handle all personnel actions regarding this relative, to avoid any conflict of interest, real or perceived.
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Consanguinity relationships are relatives by blood.  Affinity relationships are relatives by marriage or adoption.

[image: image2.png]