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PAY PLAN

I.
PURPOSE:

To provide general information relating to the pay plan.  

II.
SCOPE:

Departmentwide.

III.
PAY PLAN:


The Office of Administration, Division of Personnel is responsible for the preparation, adoption and administration of the pay plan for classified positions.  Each class of positions is assigned to a pay range or band.  


There is no formal pay plan for unclassified positions and pay rates are normally determined on an individual basis with consideration being given to rates for comparable classified positions and limitations set by statute or the Office of Administration.  


If a general structure adjustment is authorized by the Governor and the Legislature for the next fiscal year, the pay plan is usually revised at the beginning of the fiscal year by increasing each step by a specified percentage or dollar amount.  Occasionally, the range of a classification is increased during the fiscal year if the agency demonstrates a need for higher rates because of recruitment difficulty or salary inequities.  When the pay plan is revised, salaries are adjusted to the new rates (see Salary Increases, Section 6.3).


The Division of Personnel develops a preliminary plan model for each fiscal year based on market place surveys and economic indicators such as the consumer price index and growth in personal income.


The preliminary plan is distributed to the agencies for review, comments and recommendation.  Prior to issuing the final compensation report, the State Personnel Advisory Board holds a public hearing.  The Personnel Advisory Board’s final report which includes pay recommendations for the fiscal year is then subject to approval of the Governor and the Legislature.  


The current pay plan and index of classes is available on the Internet.
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