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POLITICAL ACTIVITY

I.
PURPOSE:

To provide Department employees with guidelines regarding political activities.

II.
SCOPE:


Departmentwide.

III.
POLICY:

The Department is a merit system agency and the State Personnel Law places restrictions on certain kinds of political activity.  The guidelines distinguish between “partisan” and “non-partisan” elections, and for purposes of the guidelines, “partisan” elections are defined as any election where the candidates are identified on a ballot by party labels.

The State Personnel Law permits a merit employee to be a candidate for a non-partisan public office, which is not “in conflict with duties” as an employee. This “conflict” provision has been interpreted to include both a conflict in performance and a conflict of interest. A conflict in performance would exist if the public office would prevent the employee from devoting the appropriate amount of time or attention to the performance of duties as an employee (e.g., requiring absence during assigned working hours which was in excess of reasonable annual leave). A conflict of interest could exist if the duties of the elective office and the duties of the employee’s position were closely related but with potentially different points of view or opposing responsibilities (e.g., if the employee were responsible for inspecting public water supplies and the elective office was as a member of a water district board).

The determination as to whether a particular public office is in conflict with the duties of a particular employee is made by the appointing authority.  An employee must notify the appointing authority in writing of their desire to file for non-partisan office prior to actually becoming a candidate.  The notice should include the employee's class title and organizational unit, a description of the public office, and a request for determination as to possible conflict with duties.  

Merit employees who wish to participate in these prohibited activities may only do so by taking a leave of absence without pay.

POLITICAL ACTIVITY GUIDELINES FOR MERIT SYSTEM EMPLOYEES

DHSS merit employees may engage in the following activities.  However, employees may not engage in political activity under the following circumstances:

· While on duty;

· In any room or building occupied in the discharge of official duties;

· By utilizing any state resources or facilities;

· While wearing a uniform or official insignia identifying the office or position of the employee;

· When using any vehicle owned or leased by the State of any agency or instrumentality of the State.

YOU MAY NOT orally or by letter solicit partisan political contributions from other merit employees or act as an agent in receiving such contributions nor knowingly solicit, accept, or receive political contributions from a subordinate employee.

YOU MAY NOT run for nomination or become a candidate for election to a partisan   public office OR a non-partisan public office which is in conflict with your duties unless you first resign or obtain a leave of absence.

YOU MAY NOT use your official authority or influence for the purpose of interfering with the results of an election.

YOU MAY NOT knowingly solicit or discourage the participation in any political activity of any person who has an application for any compensation, grant, contract, ruling, license, permit, or certificate pending before the employing Department of such employee or is the subject of, or a participant in, an ongoing audit, investigation, or enforcement action being carried out by the employing Department of such employee. 
YOU MAY NOT engage in political activity: (1) while on duty; (2) in any room or building occupied in the discharge of official duties; (3) by utilizing any state resources or facilities; (4) while wearing a uniform or official insignia identifying the office or position of the employee; or when using any vehicle owned or leased by the State or any agency or instrumentality of the State.

YOU MAY NOT intimidate, threaten, command or coerce any employee of the State to engage in any political activity; nor may you prohibit any employee of the State from engaging in any permitted political activity mentioned in this policy.

YOU MAY NOT discriminate against, discipline or otherwise create a preference for or against any employee subject to such person's authority as a consequence of such employee’s political belief or expression of such belief.

YOU MAY register and vote as you choose; may attend and participate in a partisan presidential caucus held to determine a political group's preference for the Office of President of the United States.

YOU MAY express any opinion about political candidates and issues.

YOU MAY wear or display political badges, buttons or stickers as an expression of opinion.

YOU MAY campaign for a candidate or slate of candidates in a non-partisan election and for or against referendum questions, constitutional amendments and similar issues.

YOU MAY attend political rallies, meetings, and presidential caucuses.

YOU MAY voluntarily attend a political fund-raising function.

YOU MAY make voluntary contributions to a political organization or candidate.

YOU MAY collect or submit contributions and participate in fund-raising for partisan and non-partisan election campaigns except that you MAY NOT solicit financial assistance or subscription for any political activities from merit system employees or act as agent in receiving or accepting such financial assistance.

YOU MAY sign nominating or referendum petitions.

YOU MAY assist in general voter registration drives.

YOU MAY voluntarily join a political party, club or organization.

YOU MAY serve as an election judge whose real function is general compliance with election laws even though a partisan label is required.

YOU MAY be a candidate for nomination or election to a non-partisan public office, which is not in conflict with the duties of your merit system position.

YOU MAY take part in the management or affairs of a political party or the conduct of a partisan political campaign.

YOU MAY make campaign speeches for or against a partisan candidate.

YOU MAY distribute campaign material in a partisan election.

YOU MAY campaign for or against a candidate, a slate of candidates, or a political party in a partisan election.

YOU MAY organize or manage partisan political rallies or meetings.

YOU MAY sell tickets to fund-raising functions for political parties or partisan candidates.

YOU MAY circulate nominating petitions in a partisan political campaign.

YOU MAY work to register voters for one party only.

YOU MAY hold office in a political party, partisan club, or partisan organization.

YOU MAY be a member of a national, state or local governing committee of a political party.
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