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NONDISCRIMINATION, EQUAL EMPLOYMENT OPPORTUNITY AND WORKFORCE DIVERSITY POLICY
I. PURPOSE:

To establish guidelines and provide for the policies and procedure necessary to assure that all employment practices and provisions of services are administered without regard to a person’s protected category status.
II. SCOPE:

Department wide.
III. POLICY:

It is the policy of the Department to provide equal employment opportunity to applicants, employees and clients without regard to race, color, religion, sex, age, national origin, disability, genetic information and when applicable, veteran status, ancestry, and sexual orientation; hereafter referred to as protected category.

In accordance with the Affirmative Action Program, Governor’s Executive Orders 94-03 and 10-24, applicable federal and state laws and regulations, and the principles of affirmative action and equal employment opportunity, the Department shall provide equal opportunity for all in recruitment, hiring, training, promotion, transfer, compensation, and all other terms and conditions of employment without regard to protected category status. These same principles shall apply to all aspects of service provision. The Department is firmly committed to compliance and enforcement of all federal and state regulations which forbid discrimination in the delivery of services to clients and patients served by the programs of the Department. The Department shall conduct routine compliance reviews of all contractors to ensure regulations are met. 

This policy and the Workforce Diversity Plan shall be adhered to by all staff and contractors of the Department. Supervisory and management staff, in particular, shall assure that the intent as well as the stated requirements are implemented in all employee relations and personnel practices. The application of this policy is the individual responsibility of all administrative and supervisory staff. 

This policy shall be posted in all offices and facilities of the Department.
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